Presbyterian Schools in Belize
PROFESSIONAL RECOMMENDATION
Date__________________

Dear Sir or Madam:

___________________________________ has requested consideration for a teaching position with one of the Presbyterian schools in Belize. He/she has given your name as a person who can provide information concerning his/her character and fitness for service.

As we must exercise great care in the selection of teacher candidates, we would appreciate your assistance be answering the following questions. Please feel free to answer on additional paper if more space is needed. This information will be kept confidential. Please seal this completed from  in the enclosed envelope and mail it to the address on the front of the envelope.
1.  How long and how recently have you known the applicant?___________________________
2.  In what relationship have you known the applicant?__________________________________

3.  Does the applicant show wise discretion in conduct toward the opposite sex?______________

4.  Is the applicant’s health sufficient for service?______________________________________
5.  Do you believe the applicant will make a good teacher and will maintain a good attitude                     

     under continued and severe strain?_______________________________________________ 

6.  Does the applicant have any particular strengths and weakness that will affect his/her                             

     classroom teaching? Explain ___________________________________________________

7.  Does the applicant accept suggestion well?________________________________________
8.  Does the applicant work well with others, or is he/she a loner who withdraws from others?

     __________________________________________________________________________
9.  Does the applicant demonstrate a sincere attitude toward his occupation through adequate 

     preparation, time commitment, work habits, etc?___________________________________
10. Does the applicant demonstrate the ability to seek out and utilize all resources available to

      Improve job performance?____________________________________________________

11. Is the applicant creative in carrying out required duties?_____________________________

12. What has significantly influenced the Candidate’s decision to enter this service?__________

       __________________________________________________________________________

Summary : How do you rate the candidate’s promise for this type of service?

___Exceptional   ___ Good  ___ Average   ___  Below Average   ___ Should be discourage
Below is a list of personal qualities to help us better understanding the applicant from your point of view.  Circle the number that indicates where the applicant ranks in your estimation.  (If you have had no opportunity to evaluate certain qualities, circle the ∆ at the left.  One is a very low rating. Five is a very high rating.

APPEARANCE; Dresses appropriately.  Does not wear revealing clothing and is neat and well-groomed.

∆ 1   2   3   4   5

COOPERATION: Works well with others.  Is willing to participate in group encounters and bears his/her part of the responsibility in group activities.

∆  1  2   3   4   5

LIFE OUTLOOK: Is optimistic but realistic.  Does not tend to be pessimistic and handles personal problems adequately.

∆  1  2   3  4   5

SOCIAL ATTITUDE: Is well-like by others and has acceptable social relationships with members

Of both sexes.  Appears confident and at ease with people of all ages.

∆  1  2  3  4  5

MENTAL ABILITIES: Is alert and responsive.  Creatively meets new challenges and opportunities.

∆  1  2  3  4  5

CHRISTIAN LIFE:  Is responsible to the church and participates in services regularly.  Senses a responsibility to use his/her gifts in church ministry.

∆  1  2   3  4  5

EMOTIONAL STABILITY:  Is not given to depression nor easily moved to anger.  Exercises self-control.

∆  1   2  3  4  5

RELIABILITY: Is honest and trustworthy.   Fulfills personal obligations without pressure, completes responsibility without constant reminders.

∆  1  2  3  4  5

PHYSICAL CONDITION: Has good physical stamina and is able to maintain active , normal life/ no abnormal illnesses observed.

∆  1  2  3  4  5

FINANCIAL HABITS:  Pays bills and meets financial obligations on time.  Is careful not to overspend and lives within budget limits.

∆  1  2  3  4  5

LIFESTYLE: Does not abuse alcohol and drugs, nor use offensive language.

∆  1  2  3  4  5

LEADERSHIP:  Is a capable leader but also has respect for the leadership of others. Displays ability to lead others.

Recommender’s Name: ______________________________

Signature:

 _____________________________

Address:

 _____________________________


  

 _____________________________

               

 _____________________________

Phone Number:

_____________________________

Position or title:

_____________________________
